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BUDGET ESTIVATES FOR THE FINANCIAL YEAR 1961 (A/4370, A/4k08; A/C.5/828,
A/C.5/829) (continued) ‘

General debate

The SECRETARYGENERAL pointed out that the budget estimates for 1961
amounted to a total of nearly $67.5 million, which the Advisory Committee

,recommended reducing by $9h5,000.l/ There was bound to be a margin of errorv
of perhaps 1 or 2 per cent either Way in estimates made twenty-one months in

advance, and it should be borne in mind that the various items comprising the

budget estimates could be underestimated as well as overestimated, as the

supplementary appropriations voted for certain unavoidable expenses had clearly
demonstrated. Hence the reduction recommended by the Advisory Committee need

‘not, in itself, give rise to any serious misgivings, especially if the

|

|

,subm1s31on of supplementarles was to be accepted as a normal, and even necessary,‘
budgetary procedure. Nevertheless a study of the items to which itwas to be

'applled showed that it would seriously hamper the execution of certaln programmes
which had been recommended with particular urgency by the Economic and Social

Council, the Economic Commission for Asia and the Far East and the Economic

Commission for Latin America. It was for Governmentsto decide between the
fulfilment of'the.programmes and a policy of economy, which would necessarily
entail a re-definition of the tasks of the United Nations. >,

A large part of the reduction recommended by the Advisory‘Committee =

$595;OOO - was in respect of staff costs arising under sections 3 and 4 of the

estimates. The Committee recommended that the number of additional'posts‘to be

created in the professional and higher categoriesvshouid be limited to

~thirty¥eight, instead of seuenty-two.\ As the maJorlty of the posts 1n questlon

flfty-nlne out of seventy-two - were requlred for work in the economlc, social
and human rights fields, where the role of the United Nations was constantly

expandlng, such a reduction seemed rather severe. He did not thlnk'he would be

able to carry out the work entrusted to him if the Assembly d1d not,authorlze h1m

to create the new posts that were needed. Of the fifty-nine posts he had
'requested,»twenty-one,were earmarked for Headquarters and thirty-eight for the

1/ The full text of the Secretary-General's statement has been c1rculated asx“
document A/C. 5/828 S e e

o -
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(The Secretary-General)
'reglonal economic commlss1ons, 1nclud1ng nineteen for the Economic Comm1531on for:

pAfrlca. The Advisory Ccmmlttee was not propos1ng that there should be any

'reduction in those nlneteen posts but- recommended that the forty posts that he had
‘requested atheadquarters and in the field, for economic'and social affairs, should

dbe reduced‘to ten - a reduction of 75 per cent. He would point out that over the'
past two years’there had been a virtual standstill in the matterof additions to

:the professional and higher categories and he had endeavoured to redeploy the
preSent staff in an effort to meet the constant expansion in the activities of'the

- United Nations. The original estlmates were therefore-as accurate as was possible.
The effect of the recommendatlons of the Adv1sory Commlttee would be to

'p reduce the new posts requested forHeadquarters from twenty-one to fivé, the new

posts for ECAFE from six to two, and the new posts for ECIA from tweive bo three,
while the one post he had requested for the secretariat of the Economic
Commission for Europe Would haVe to be nefiig up. * His estimates had been verb

.‘carefully drawn up in the light of the increasing amount of work entrusted to the
vSecretariat by the Economic and Social Council. The 1ncrease in staff at

¥Headquarters was needed for work programmes 2biey number of flelds, as requested by
Coun01l resolutions: hous1ng, water resources, economic research, and

.

industrialization. The posts requested for ECLA would enable that body to carry
:

‘; out the work‘relating to the Latin AmericanfCommon Market programme . In the case

"of ECAFE, the increases were also based on decisions of the Counc1l and its

|

commissions in connex1on with technlcal advisory serv1ces, improvement of the

1:stat1st1cal serv1ces, large-scale planning of the development of rail transport,
‘and so forth. Lastly, the!one additional post requested for ECE had to do with

~

the intensification of work on East-West trade, to which the Ccrmission and the
Council attached great 1mportance.

k

‘ \

_

. There was much force in the p01nts made by the Adv1sory Commlttee in
- paragraphs 118 to l2h of its report ‘and he recognlzed that there mlght be

fadvantage in llmltlng the permanent establlshment to clearly demonstrated and
contlnulng requlrements, and in meeting fluctuatlng or marginal needs through

vtemporary fa0111t1es, espec1ally durlng a perlod of trans1tlon and review

- (A/4ho8, paragraph 120)
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.(The'Secretary-General)
It would be for the Flfth Commlttee to judge the merits of the approach

suggested by the Adv1sory Commltttee in paragraph lEh of its report but he would'

point out that in preparing the estlmates he had glven full weloht to the severalf
factors on wh1ch the Adv1sory Commlttee had laid stress. He would also 1nv1te

_!attentlon to paragraphs 15 to 16 of his Benefit Foreword, which constltuted the

'Justlflcatlon for his stafflng proposals 1n the economlc, social and technical
/as51stance fields. The Adv1sory Committee had suggested that any addltlon to

*,the establlshment should awalt the outcome of the review of the act1v1t1es and
‘

organization of the Secretariat undertaken in accordance with resolutlon lhh6 (XIV,
and whatever dec151ons the Assembly and the Economic and Soc1al Counc1l mlght take

on the basis of the five-year appraisal of economlc and social programmes. The
expert commlttee Wthh was reviewing the organlzatlon of the Secretariat had

pointed out in an interim report that any increase in the establ1shment should

~ Dbe limited as far as pos31ble until the General Assembly had had the opportunlty

.{ of examlnlng the expert commlttee s flnal report That was a position with Wthh

he could agree in so far as any further 1ncreases for l96l, oeyond those alreadya
proposed were concerned. Tnat being sald, 1t would be w1se to move substantlally'

~in the d1rect10n of hlS 1n1t1al proposals, e1ther in terms of establlshed posts
:

or in terms of temporary credits to be made avallable pendlng the findings of the'

organlzatlon commlttee. If that were not done, the Organlzatlon would flnd1tself;
‘serlously hampered and would have to face a- situation wh1ch the organs affected

would surely not regard as acceptable._ The estlmates submltted represented the
-

cost of the programmes called for by Member States/and had been prepared w1th the
”jgreatest p0331bleaccuracy As regarded the flve-year appralsal of programmes,i'
Li’lt should be noted that the appralsal commlttee had recognlzed that a stablllzatlon

_xof budgets was notde51rable and that addltlonal funds would undoubtedly be |
\

t,needed,notably in consequence of the emergence of newly 1ndependent countrles.f
";The1ncreased act1v1ty in the economlc and soc1al flelds 1nev1tably ledtothe

ipquestlon of prlorltles.: There mlght stlll be need for greater support from
>

‘;Governments 1n obtalnlng a shlft of resources from areas of lowerpr10r1t1es,y>"
4funless,of course, the v1ew was taken that tne Organlzatlon had gone as far as 1'

g7
”was practlcable togo 1n the appllcatlon of fl.seltlrolrp He was aware of the

dlfflcultlesthat stood 1n\the way. The problem hadrecehtly ‘been deflned by the

Pres1dent of the Counc11 who had sald that the Councll couldinot propose a
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(The Secretary-General)
S :

,

;

|

o
activities without creating new financial commitments. Those newactivities could,

s

-

of course be paid for by cancelling existing activities of equal cost, but that was
 only theoretical.The fact was that‘the range and depth of United Nations research

and<operational programmes were increasing and would continue to increase in’the"
years to come.' leen that clrcumstance, the President of the Council had concluded,;
an increase in the funds at the dlsposal of the Secretary-General was essential.

.

Whatever view might be taken as to the fea81b111ty of remedial actlon through a

more resolute system of priorities, the fact remained that the organs respons1ble
for drawing up the programmes of the Unlted Nations had seen no reason to recommend

 that the weight of work those programmes called for should be dlmlnlshed, or 1ndeed :

‘to suggest that it could be dlmlnlshed.
:

piae v’

There was the further fact that a need had arisen at the same tlme for work to

'h”he undertaken on emergency programmes of the greatest urgency and 1mportance for the'y
’“4ma1ntenance of peace and security, programmes that must be tackled w1th all avallable

'{'resources and without the slightest delay.1In that connexion the 1961 estimates
‘

took account of the possibilities for the reass1gnment staff which the dacllne

in the work of the Trusteeshlp Department mlght offer, but those pos31b111t1es
'were limited.

In paragraph 122 of 1ts report the Advisory Commlttee ralsed the question of

~'the continued assoclatlon of the Unlted Natlons Secretariat w1th the work of the ‘f
/

'iLatlnAmerlcan Free Trade Area Assoc1atlon.» Theactivity was one on'whlch the
-

“ECIA Secretarlat had been actively: engaged for several years and the 51gnatory
iGovernments of the Montevideo Treaty had 1nv1ted the Secretariat to contlnue to

‘assist them. \It‘was‘to be noted that the secretarlat of the Free Trade Area

rAssoc1atlon ‘would perform functlons of a predomlnantly operatlonal character,
. whereas the Work of the ECLA Secretariat would be exclusively substantlve, 1ts‘marn

:

1cont1nu1ng task wouldTe to orlent the policy of the Free Trade Area Assoclatlon1nff
-the flelds of agrlculture and 1ndustry. The Economic and Social Counc11 had
fendorsed ECLA's work programme in which the progect hadan 1mportant place.

»

;

There was another matter on which urgent actlon was requlred from the Assembly,

amely the provision of addltlonal‘technlcal ass1stance funds to enable certaln

lanolt1snartfl needs ofthe newly 1ndependent countrles to be met w1thout preJudlclng

?other Member States part1c1pat1ng in the programmes.‘ The Councll had. recommended

that the Assembly make appropriate prov131ons 1n the l9ol budget and had asked the;vz
‘Secretary-General to prepare detalled programmes for con51deratlon by'theAssemblyt

but hewasi
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i

his proposals as outlined before the Economic and Sociél Council would remain

unchanged. They provided for an additional budgetary appropriation of $5 million to

- be used for the three regular assistance programmes established by General Assembly
resolutions 200 (III), 723 (VIII), and 1256 (XIII). He had originaily proposed

~appropriations of $2.5'million, but events in Africa led him fo propose fhat the

appropriations for 1961 and 1962 be made immediately available in 196l. If that

were done it might not be necessary to ask for an additional appropriation in 1962.
He suggested that the distribution of the additional resources among the pfogrammes

‘be determined later in the light of requeéts by Governments.
.

Ag regarded expenditures in other fields, he was very willing to leave the

,.questioh to the wise deciéion'of the Fifth Committee. There were however four

budget items on which he wished to comment. First, in pafagraph 128 of its report,
the Advisory Committee expressed doubt concerning the modest gninefitgnerts proposed
for the Library servicés. The justification was set out in the budget document, but

he would stress the fact that the posts in question were very clearly needed for

continuing, permanent tasks that were in no way affected by the physical conditions

under which the Headquarters Library was at present operating. He woulq add thatb
the necessity for gradual and progressive strengthening of the Headquarters Library

secifireg had been recognized by the‘Genéral Assembly when it accepted the Ford

Foundation's generous grant.
\

Secondly, the request for fifty-seven more general service posts at

Headquarters and Geneva would permit a reduction in the level of temporary
'vassistance as compared with the ?revious year and would also regularize the
situation in a number of cases. The Advisbry Committee's recommendation for a

»

reduction in the new general service posté from fifty-seven to forty and esaercfii‘na
‘iin the turnover factor by an additional $100,000 would make the positionin the

section very tight at a time when expanding membership placed maximum emphasis on
f:vthe filling of all available posts. He could only repeat the positionon the

turnover question he had teken in past years; he expected the Asseribly to provide in

full for the manning table it authorized. Hé“could’not'accept the position that he
must opefate within a fixed ceiling by way of monetary provision for that would be

"ftantamount, when a heavy deduction was made for turnover, toa further
|

noitcartfioq,: of the effective numberof available established posts.

‘Thirdly, the Advisory Committee recommended a reduction of $56,000 under

section 8 (permanent equipment). The Advisory Committee's argument had some weight,"f
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(The Secretary-General)
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but 1f the Assembly approved an increase in staff it should at the same time

prov1de adequate funds for equipment for the new staff.
Finally, under section 10 (general expenses), the Advisory Committee

recommended a reductionof $80,850. The area was one in which it had continuously,
‘been necessary to request supplementary provisions, the estimates having‘always
been lower than the actual expenditure. In calculating the present estimates, the

-

philosophy of the tight budget had again been followed during the current year“
and it would be misleading to suggest that the Secretariat could‘get along with

some $80,000 less. The savings which might be made, for example, on internal
reproductlon supplles could only be achieved by runnlng stocks down to an unduly
low level.

:

His remarks related only to the Organization's regular budget. ‘He proposed
%o deal at a later stage with the expenditures arising under Security Council

'resolutlons, whlch raised a number of extremely 1mportant problems in regard to
i

the flnanc1al p031t10n of the Organlzatlon.

Mr. AGHNIDES (Chairman of the Advisory Committee on Administrative and

Budgetary Questlons), 1ntrodu01ng the report of the Advisory Committee (A/MMOB) on

the budget estimates for 1961, said it would be seen from the report that the

regular budgets of the United Natlons, the spec1a11zed agenc1es and the

Internatlonal Atomic Energy Agency, the voluntary: contrlbutlons to extra-budgetary

:'-programmes and the cost of the United Nations Emergency Force if it should contlnue

~
in being, would amount to a total tentatively estimated at some $290 million

:'f for 1961
| ‘

v

‘

‘Since the report was wrltten, 1mportant developments had taken place in the

'Congo resultlng in substantlal flnanc1al liabilities for the Organlzatlon. Whlle s

the necessary data for the preparatlon of firm estlmates were apparently not yet

‘avallable, the Adv1sory Commlttee,'actlng on the basis of the information supplled

to it and under the prov151ons of paragraph 1 of General Assembly resolutlon lhhh

(XIV), had concurred in a request from the Secretary-General for authorlty to'
1ncur commltments of up to$40 million for that purpose, pendlng approprlate'

/
flnanc1al actlon by the General Assembly.
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(Mr. Aghnldes, Chairmon of the Adv1sorv Committee
- on Administrative and Budgetary Questions)

The budgets of the specialized agencies and the’Atomic Energy Agency‘wouldf
be the subject of a later reportvby the Advisory Committee which would be put
before the Fifth Committee in connexion with its review of administrative and

budgetary co-ordination between the members of the United Nations family. The

details of the extra-budgetary programmes of assistance and the utilization of

the related funds would be considered by the United Nations organs set up for that

5purpose; the administrative aspects of those programmes would be reviewed by.the‘
 Advisory Committee at a later stage. Lastly, in regard to the United Nations

~ Emergency Force, theCommittee had before it‘two documents, one‘containing the

estimates submitted by the Secretary—General (A/4396) and the other, the relevant

report of the Advisory Committee (A/LLC9) .
L

;

Where the regular budget estimates of the United Nations for 1961 were

‘

concerned the Adv1sory Committee had recommended reductions amountlng to under
$950,000 1n'the;total_approprlation of $67.5 million requested by the Secretary—
‘General. “Ihe basic problem was that the Organization had not, and at the present -

stage could not count on hav1ng, suff1c1ent resources to do all the thlngs it
:

'

would like to do, or even all the thlngs that were lmportant, As it was not easy

"to strike a balance between the thlngs that had to be done and the resources
;

favallable, it was necessary to apply a system of priorities and to determine which
:were the more essential and urgent act1v1t1es. That was partlcularly true in the
economlc and social field into Whlch a high proportlon of Unlted Natlons programme

expendlture was channelled the Organlzatlon s role in that field was expandlng and L
“_that fact had to be taken 1nto account. The obgectlve in applylng prlorltles

:

jwas not so much to stabilize the level of expenditure or the volume of act1v1t1es

as to ensure that any growth 1n programmes was related to really 1mportant and
:

‘Turgent needs.
2

-

It was in that sp1r1t that at the eleventh sess1on, the Adv1sory Commlttee

n»had suggested a five-year appralsal of programmes of the Unlted Natlons and the

vspec1allzed agen01es in the economlc and social fleld. The Adv1sory Commlttee

‘ftook the view that, w1thout a proper appraisal ofwork undertaken or env1saged

,1n terms of the main obJectlves to be achleved over a perlod of several years, the_fl‘”
l‘;admln;stratlon and the budget could not obtain thelr max1mum effectlveness as
’@tools. The very fact that Unlted Natlons activities in the economic and 5001al

ineld Wereexpandlng and that consequently an 1ncrease 1n funds was requlred made
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(Mr Aghnides, Chairman of the Adv1sorv
Committee on Administrative and ’

Budgetary Questions)

the strict application of a system of priorities even more imperative in order to

ensure the best possibleuse of whatever additional funds Member States were able

f_to make available to the Organization. The attainment of that objective required,
first concerted.efforts on the part of the programme bodies and the Secretariat
and secondly, more sustained support from Governments 1n regard to switching
resources from areas of lower priority. rurthermore; the application of prlorlties
must be intensified,not only in the programme bodies, but at thevstage at which

~all the separate elements were put together to form an integrated programme,
In addition to those general considerations, which were relevant_to the

budget of any year, the Advisory Committee had taken account of certain more
:

specific considerations. Those were,'firste'that it would be wise to defer any

majorvincreases in the permanent establishment -- asopposed to temporary
consultants and experts - pending the results of the review of the act1v1t1es and
-

organization of the Secretariat being carried out under General Assembly

resolution 14L6 (XIV) Secondly, that it would be useful to awalt fuller
1nformation on the outcome of the flve-year appraisal of programmes and its impact

f;on organlzatlonal and staffing requirements., Thirdly, that the steady decline of

work in certain areas, in particular that of trusteeship, would release resources,'
~ which could be redirected to other areas of urgent need., The Committee did not =

think-that those three specific considerations had beeanully taken into account

in the Secretary-General‘s budget estimates.
'

-
In regard to the fifty-nine add1t10nal postsrequested by the Secretary-General i

in the economic, social and human rlghts areas, the Advisory Committee recommended
J

flrst, the approval of an 1ncrease of twenty-nine established posts; secondly the
vlnclu51on in the appropriation for consultants and experts of a money prov151on

equlvalent to the cost of some ten further posts; and, thirdly, the transfer, as

i opportunlty arose, of posts on the manning table of services whose work was

1
decllnlng, in partlcular, the Department of Trusteeship, to other areas of Work._

,’ On that last point, the Adv1sory Committee recognlzed the d1ff1cult1es of maklng’

,"too rapid a redeployment of personnel, but it thought that there was cons1derab1e

scope for such redeployment hav1ng regard to the fact that the number ofposts

“tentatlvely provided for the Department of Trusteeshlp in 1961 Was 55,1n other

?words,vonly one post less than in 1960. aaia L ; e
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(Mr, Aghnides, Chairman of the Advisory Committee
on Administrative and Budgetary Questions)

The Advisory Committee had taken special account of the sizable burden which

certain extra-budgetary activities had imposed on the Secretariat yithout any

corresponding adjustments'in‘the permanent establishment. In that connexion,it
iwould be noted from paragraph 125 of the Advisory Committee's report that the

Committee had fully supported the Secretary-General's request for additional

permanent posts in the central admlnlstratlve and conference services. The

Committee had also paid attention to that factor in its consideration of the annual

cost estimates for such programmes as UNEF,

‘For the reasons he had already given at the previous session (A/C S/SR 711),
the budget estimates usually reflected in some measure the desire of certain

departments to ensure that they had resources comfortably.adequate to their needs.,.

The Advisory Committee believed that the approval of a budget providing adequate

(resources, but without a margin of security, would encourage efficiency as well as

a constant examination of the urgency of various items of work and the effectlveness

of Secretariat procedures. Once the essential needs had been 1dent1f1ed,
,appropriations should be made tomect them in the most economical and effective

'manner. It might be argued that that approach would encourage resort to
supplementaries; that argument was not entirely valid, as was demonstrated by the

-

;comp081tlon of the expendlture covered by the supplementary estimates for 1960
whlch had.recently been approved by the Fifth Committee - out of a total of

approx1mately $2.5 m1111on, some $1.1 million related to unforeseen and
;

'extraordlnary expenses; some $9OO 000 related to expenses Whlch had not been

'f‘foreseen and perhaps could not have been foreseen in the 1nlt1a1 estimates, and

some ¢55O 000 related prlmarlly to ‘sections where actual needs had proved to
.

exceed the.Secretary-General's 1n1t1al estlmate. In other words, the supplementary
appropriations were not in respect‘of the specific 1tems‘1n which the Advisory

Cormittee had recommended a reduction in the appropriations originally requested.
It would,.of.course, be‘possible'to avoid the submission of supplementary estimates

mhby providing in the budget an unallotted reserve for contingencies, but the
‘

PvAdv1sory Committee believed that such a procedure was not the most conduc1ve to

 sound administrative and financial control. He was not, of course, referrlng to

~any arrangements that might be approved by the General Assembly involving the

:glnclus1on in the annual budget of a lump sum prov151on for special purposes such
§

as peace and securlty. s ‘,," o
_

, o ‘;,
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(Mr. Aghnides, Chairman of the Advisory Committee
on Administrative and Budgetary Questions)

The Advisory Committee looked forward to the report in which the Secretary-

General was to proposean increase of approximately $5 million in the 1961
,

budgetary appropriations in respect of technical programmes, in order to take

account of the needs of newly independent countries.

HONORARTA FOR MEMBERS OF THE ADMINISTRATIVE TRIBUNAL (4/14408, paragraphs 316 to

325, A/C.5/814) (continued)
The CHAIRMAN recalled that the Czechoslovak representative had made a

 proposal under which: (a) no action on the question of honoraria for members of

the Administrative Tribunal would be taken for the time being; (b) The Secretary-

General and the‘Advisory Committee would undertake a comprehensive review of the

question of payment of honoraria to members of elected bodies and would report with
their special recommendations to the sixteenth session of the General Assembly.

;

The Iraqi representative had proposed an amendment to that proposal, under

which, pending consideration of those reports, the payment of honoraria to the

President and membersof the Administrative Tribunal recommended by the Advisory
Committee would be approved provisionally.' He therefore proposed that the

amendment should be put to the vote first.

Mr. RYBAR (Czechoslovakia) said that his proposal should be regarded as

an amendment to the recommendations of the Advisory Committee; since that amendment
;

was the one furthest removed from the original proposal, he asked that it be put to
:

the vote first, in'accordance with rule 131 of the rules of procedure of the

General Assembly.

Mr. KITTANI (Iraq) said the Czechoslovak proposal was divided into two

parts, on which it would be logical for the Committee to take separate decisions.

The Commlttee s decision to approve or not to approve the first part of that

proposal would also determlne whether any subsequent vote was necessary on the

Advisory Committee's recommendatlons. The second part of the Czechoslovak proposal

could be put to the vote when that questlon was settleds 7

Mr.o CALINGASAN (Phlllpplnes) recalled that at three dlfferent sessions,

the Fifth Commlttee had decided agalnst the payment of honoraria. The Secretary-

General's proposals did not seem to him to be supported by any cogent arguments.

3

S aa
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(Mr. Calingasan, Philippines)

Moreover,;the Advisory Committee did not seem to be fully convincedof the need‘
to make an exception in favour of the evitartsinimdfi Tribunal. Lccording to

‘paragraph 321 of its report (A/hHCB), the Advisory Committee was "inclined to

.belleve that the Admlnistratlwe Tribunal was perhaps the kind of organ where
han exception might be admitted. It was therefore far from emphatic on that p01nt.

The questlon thus seemed to deserve more thorough study, but meanwhlle 1t would be
only fair to redress the apparent wrong done to the Admlnlstratlve Tribunal, and

fhe would accordlngly support the proposal of the representatlve of Irag.
‘

Mr. SAHNI (Indla) doubted the advisability of a general study of the

"questlonof payment of honorarla, since apparently the very bodies whose members

recelved the honorarla fixed the amount, in agreement with those members. So far

:as the members of the Admlnlstratlve Trlbunal were concerned, the |Committee's
‘gdec1s1ons should be based on solid grounds, if they really deserved honorarla,

payment should not be on a merely prov151onal ba31s;

, - Mr. TURNER (Controller) p01nted out that the honorarla currently pald
fhad all been flxed by the General Assembly itself at its twelfth session,
}follow1ng the recommendatlons of the Fifth Committee (A/3766),which were based
lonan exhaustlve report prepared at the request of the Assembly and scrutlnlzed

.by the Adv1sory Commlttee.
3

- Mr. RAJAPATIRARA (Ceylon) ald he could not support the proposals of

=the Adv1sory Commlttee and the representatlve of Iraq. If the questlon of

honorarla wasto be comprehensively rev1ewedat the next sess1on, the members‘fvi‘”l
the Admlnlstratlve Tribunal could surely forgo thelr claim meanwhlle. _He would

:vote1n faVOur of the &roposalsof the Czechoslovaknrepresentatlve.
i

er; RYBAR (Czechoslovakla)explalned that b1 des1re was to reduce to

the minimum the number of exceptlons to the rule, every new exceptlon, such as

ehtfl prov1s1onal measure proposedbythe representatlve of Iraq, tendedltoweaken ;*
that rule._, e e . fl“-*~‘ G

-

“M KITTANI(Iraq) said that his concérn vas to see the Admlnlstratlve f:;‘
;Trlbunal placed on an equal footlng with other bodles whose members currently
recelved honorarla, there was at present a regrettable 1nequallty Wthhshould

ekcorrected.,
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Mr. PUPLAMPU (Ghana) said that since the matterwas first and foremost
one of equity, he Would support the Iraql representatlve s suggestlon.4

:

Mr. CUTTS (Australla) feared that, by adoptlng the proposal of the

'Czechoslovak representatlve, the Commlttee mlght render nugatory a relatlvely
recent dec131on taken only in 1957, since then, the 51tuatlon had changed 11£t1é.
The only questlon el dec1de, 1n fact, was whether another category of persons
should ‘be added to the list of those already rece1v1ng honorarla. ey

¥

Mr. PRATT (Israel) said he ‘was not entlrely conv1nced by the reasons

fadvanced by the Secretary-General and the Advlsory Committee, and thought that

;the question should be considered by a sub-commlttee. He doubted whether a newi
study would be of much value, as the question had been thoroughly examined in

‘

1957 and the exceptlons made had been approved by a very large magorlty. Ita
twould hardly be logical to go back on that dec1s1on.

 Mr. BANNIER (Netherlands) sald that, in the light of the arguments
- advanced by the Ldvisory Committee (A/MMOB paragraph 581 ), the refusal of

honorarla to the members of the Trlbunal was unJustlfled._ :

He dld not think that a nevw study of the questlon was neededcomlng three:

years after a decision on the subJect,16 would 1nev1tably cause concern to, the
; members of the bOdleS affected.

§
2

i

TURNER (Controller),replylng to a questlon by the representatlve
of thernltedArab Republlc, explalned that the Secretary-General had proposed

‘2'rthe payment of an honorarlum of $SOO to the Pres1dent of the Trlbunal becauseof

‘;hlsheavy respons1b111t1es and the tlmeconsumlng functlons ‘he had to dlscharge
'*”betWeen sess1ons,~ V, = '_:"’;’ S

Z

3

w//

The CHAIRMAN put to the vote the flrst part of the proposal of theS

t-'representatlveof Czechoslovakla, under whlch no actlon on the questlon of

fflhonorarla for members of the Admlnlstratlve Trlbunal would be taken for the tlme

Ezbelng.v S
vt

.
:

S
e

The proposalwas reJected by 28 votes to 17, W1th 16 gfijv.snoltnetsba

The CHAIRMAN put to the votethe second part of the proposal of thegy

‘frepresentatlve ofCzechoslovakla, under whlch the Secretary-General and the
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(The Chairman)

payment of honoraria to members of certain elected bodies and submit reports with

their special recommendations to the sixteenthvsession of the General Assembly.

The proposal was approved by 30 votes to 11, with 21 abstentions.

The‘CHAIRMAN put to the vote the recommendation of the Advisory

Committee, under which an annual honorarium of $500 would be paid to the President

of the Tribunal and an honoparium‘of‘$250 for/each session would be paid to the

President and each of the other members participating in the consideration of

cases.
.

|

‘

:

The recommendatlon of the Ldvisory Committee was approved by 57 votes to 16;

~with 10 abstentions.

~

The CHLTRVMAN asked the members of the Committee WhO’might wish to make

statemenfs during the general"debafe to hand in their names as early as'possible.’
A working document on the first reading of the budget estimates had been issued

- under the symbol A/C.S/L.6ll; The Committee Would soon have to decide on the

app01ntments to the vacancies on the Administrative Tribunal, the relevant

- documents being A/4376 and A/C. 5/L.613.
}

APPOINTMENTS TO FTLL VACANCIES IN THE MEMEFRSHIP OFSUBSIDIARY BODIES OF THE
|

- GENERAL ASSEMBLY: COMMITTEE ON CONTRIBUTIONS (a/4381, paragraph5; A/C.5/L.610)
The CHAIRMAN recalled the applicable rules and invited Mr. QulJano

 (Argent1na) and Mr. Xenos (Greece) to act as tellers.
A vote was taken by secret ballot.

Number of ballot papers:

Invalid ballots;
Number of valid ballots:

1

Abétentions:
Number of members voting:

Required majoritys
i

Number of votes obtained:
Mr. Chernyshev

Mr. Chernyshev having obtained the requlred maJorlty, the Commlttee

recommended his app01ntment as a member of the Commlttee on Contrlbutlons.
7

The meetingrose at 1.5 Dellle
‘



UNITED NATIONS
o

: A/C.5/833....

A SSEMBLY
»

‘

\
- 17 October 1960

ORIGINAL: ENGLISH

1

Fifteenth session
FIFTH COMMITTEE

Agenda item 60 (a)

PERSONNEL QUESTIONS

Geographical noitfibirfisid of the Staff of
the Secretariat of the United Nations

Report by the Secretary-General

1. TIn accordance with resolution 1436 (XIV) of the fourteenth session of the
General Assembly, the Secretary-Geheral presents the following information‘on
the progress made during the year ended 31 August 1960 in improving the

geographical distribution of the staff of the United Nations Secretariat.

2 The geggraphical distribution of the staff as at 31 August 1960 is shown in

the annexed Tables I to IX. Inorder tb‘give a truer picture of the international

Secretariat, the'Secretary-General has omitted from the Tables staff in’the ,

G-5 level, to which recruitment is not made on an international basis. Neither

do the figures include staff appointed by the General Assembly or the Security

Council, and staff specifically recruited for service with special missions.

3. .The composition of the staff is shown in relation to a "desirable fange" of

posté\for each Member State. Information is provided on stnemfinioppa and other

changes which took place in the period 1 September 1959 to o1 August 1960.

i As indicated in previous reports, the Secretary-General's recruitment

emfiargorP continuesto be dedicated to;seqking individuals who are suitably

qualified by training and experience to fill the particuiar vacancies which ariseu

and who meet the provisions of the-Charter. During the past year every effort"
‘has been made to give effect, wherever possible, to recommendaticn 1 (a) of

resolution 1436, namely, to give priority in recruifment to qualified candidates

from Membef States which either have no nationals on the staff or which have a

disproportionately small number of nationals on the staff.

60-25491
,

|
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5% The Secrefary-General believes that an examination of the figures given in

this report will show that real progress has been made during the past year and

that, in relation to the vacancies'available, the recruitment actions taken have

contributed substantially to the objectives which the General Assembly has in

mind. Successfully-completed recruitment actions do not by themselves, however,

represent a full measure of the recruitment effort, since an offer of appointment

which, for one reason or another, cannot be accepteq, represents almost aé much

work as a finalized recruitment.
6. As last year, the Secretary-General presents in the following paragraphs some

‘analysis of the figures with the object of assisting the General Assembly in its

appraisal of the current situation.

1 The over-all picture is shown in thé following table:

Number of Member countries as of 31 August

1955 1959
'

1960

Above the desirable range L% 25
,

27

Within the desirable range 27 38 4o
With staff members, but below

the desirable range (2

Total with staff members 517,

6With no staff members

TOTAL MEMBER COUNTRIES 59%

B It will be seen that the nationalities of staff now represent 72 Member States
‘as against 71l last year. Bulgaria and Romania are now included, but the

naifiiarkU SSR, which previously had a staff member, fell into the group of

countries with no staff member, this group/totalling, at 31 August 1960, ten.

The appointment of a nationalof one of these countries is in process.

9. During the year, the number of countries with staff within or above the

. desirable range rose from 63 to 67, reducing the number below the range from

8 to 5. The countries brought within the range include Bulgaria, the Federation of

Malaya and Italy. In the same period, ,aisefiodnI which had been below the range,

moved above it and Finland, Ghana, Poland and Srain also moved above the top of

the range.

* Including Fgypt and Syria as one.
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101 The 105 appointments made between 1 September 1959 and 31 August 1960 were

spread among 39 nationalities. Ninety of these appointmenté, thét is, 86 per cent

of the total, were from. countries which had no nationals on the staff or were

either below or within their range. Only twelve staff members were recruited from
Member States above the top of their range and three from States not members of

the United Nations. (Two of these, Senegal and Togo, have since become Members.)
Il. (Four posts at the»Principal Officer level (D-1) and above were filled by
‘outside recruitment. These were from two of the regions inadequately represented
a% these levels - three from Eastern'Europe and one from Latin America. In

‘addition, the post of Secretary of the Joint Staff Pension Fund was filled at
,

the Principal Officer level by the transfer of a UNESCO staff member from Western

'Europe,‘upon the recommendation of the Joint Staff Pension Board.
/

12. The great majorityof the appointments were made on a fixed-term basié. Of

the total of 105, ééreer appointments erefi made in only Eh cases, and with three

exceptijns these appointments were at the Junior levels (P-l to P-3).
13. The following table (derived from the information in the Annex) shows the

present distribution of the professional staff by regions and permits comparison
with the position at the same date in 1959 and with the medianof the desirable

~ range:
:

Number of Staff Number of Staff Ratio of Staff
(P-1 and above) (P-1 and above) to Median

; Median of on on .

.

~ Region
-

Desirable Range 31 August 1959 - 31 August 1960 1959 1960

Africa 27 . 38 L3
-

130% 159%
Asia and Far Fast 177 ool

'

1144 119%
¥urope - Eastern 216

:

68
:

84 - 31% 39%
Europe - Western 299 . “555 :

‘

118%‘-‘ 120%
Latin America AT 101 o 131% 1ho%
Middle East el 39

: e
~

North America
:

:
2 po] 75% 6%

TOTALS
o

: 1,090 @

. 924 ok
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~f ‘l4;[ In view of the spec1al interest in posts at higher 1evels, the number of i

staff at the level of Principal Officer (D-1) and above, and at the Senior Offlcer i
S

level (P5) is shown. below for the same geographic reglons-

.

Region e i tafiffatS Dl end bove | Staffet Pu5 level
-

:

1959 e
3 GE0 1989 & ~dio

.
1060

hfoion o o '

e

B l," i o ‘2‘
Asia and Far Bast

| '

el Th

Europe‘-\Easfern
Eurdpe - Western
Latin Amerlca

Mlddle East

North Amerlca

”TOTALS P

e i Gl
e aaT

'flS. The current pos1t10n regardlng geographlcal dlstrlbutlon represents

con31derable improvement over that Whlch ex1sted in 1955 1mmed1ately prlor to

the admlss1on of a large number of new Members, as will be ev1dent from the~'

follow1ng table- : L e g& (e el “a

‘Number of staff -  Numberof staff-
31 August 1955 31 August 1960  Percentage
- P~1 1o UsBor

0

Pel o Mg Change

,Afri6531?HL i G s
As1a and Far Easto o > ‘:f'ffi : " :“_‘ it “.e, ifi 7+;36%> >U”

Western Europe
e '

'

:

L s iy

Latin Amerlca

 Middle East &é"’

North Amerlca

TOTALS
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_16. The comparative position of the same geographical'regions in regard to staff
at the Principal Officer (D-1) level and above is shown below:

Nibe¥ of. Staff at Dol level and sbove
31 August 1955

:

31 August 1960

Africa

Asia and Far East

Eastern Europe

Western efioruE
Latin America

Middle East
‘

:

North America !

26
: =06

TCTALS o -
88

=
101

17. During a five-year period, staff membefs from new Members have increased

from 16 in 1955 to 109 in 1960, with 5 at the Principal Offieer level and above.

“187. From the standpoint of recrultment during the last five years, nearly
three-fourths of the total app01ntments made were from Africa, Asia and the

Far FEast, Eastern Europe, latin America, the Middle East and the new Members from

Westefn Europe, while staff recruited in the Principal Officer, Director and
:

Under-Secretary Categories‘from these regions’totalled 24 out of 32. The following

table(gives the distribution of these appointmenbef

Appointments medevfrom 1 September 1955 to 31 August 1960£/
P-1 to P-5 D-1 to U-S Total From new Members

Afesde
0

~ . 23

Asia and Far East .
:

5 106

Eastern Europe Bl
& as

Western Europe w\ ,

:

o 152v
‘Latin America

:

Middle East
,

,

»

North America
-

A

—

fo,

-~ e

TOTALS S S

l/v The flgures given do not 1nclude staff appointed by the General Assembly or

the Security Council; nor do they include staff specifically recruited for
service with special missions and those from countrles which are at present
non-Members of the Unlted Natlons.

X
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19. Though, as said above, real progress has been made duriné the past year,

the Secretary-General recognizes that further and sustained efforts are required
to efiorpmi the situation, particularly in recruitment from the Eastern European

region. Although the number‘of,staff now in posts from this region is higher
than it has ever been, it still falls far short of what is desirable if a

reasonably satisfactory geographical distribution is to be achieved.
'

20. One of the biggest difficulties that the Secretary-General encounters in

recruitment is the proper matching of candidates and vacancies. Many candidates

of excellent quality are offered in response to notification of vacancies but

too often they are not suited by training\or experience to the particular

vacancies available. There is npt, at the moment, much foom for the recruitment

- of candidates with general administrative or diplomatic background and experience.

The current vacancies arisg most frequently in specialist fields and for these

vacancies spécialized gnifiiart and experience is essential.

21l. The steps which are being taken amongst othérs, to accelerate the improvement
of geographical distribution include:

‘

(a) Review of the nationality composition of staff once every two months

in the light of the changes which have occurred during the intervening period
because of separations, new appointments énd other staff movements. On the

basis of such a reviéW5 the Member States are classified into different
priority groups for recruitment purposes depending on the numerical strength
as well as the grade distribution of their nationals on the staff, with top

priority being accorded to the recruitment of candidates from those countries

which have disproportionately few or nornationals on the staff.

(b) Periodic surveys of the manning table of each Department or Office,
both at Headquarters and in the field, to establish the nature of current

and prospective vacancies available for outside recruitment. A list of such

vacancies, together with genefal descriptions of the qualifications desired,
is circulated once each quarter to the countries in the top priority group,

with a request for the nomination of candidates who meet the requiremehts.
(c) Conferences are frequently held with the officials of the delegations
of the countries "under-represented", followed by visits to the countries

concerned, whenever possible, by senior members of the Office of Personnel

and other Secretariat officials, for the purpose of furthering the recruitment

programme.

‘,
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(d) The Office of Personnel continuously keeps in touch with the

United Nations officers in the field, notably with the Euro?ean Office

in Geneva, Executive Secretariesof the Regional Economic Commissions,
TAB Resident Representatives, and Directors of Infdrmation Centres, to advise
them of the reéruitment needs. The nucleus of informafion furnished in this

way has been of great value.

(e) Greater use of the system of secondment of officersof national services
or other institutions. This method is being increasingly applied. Apart
from the advantage of this system from the point of view of‘geographical
distribution, it is expected that the fixed-term secondment of candidates

"from less developed countries efitlliw of substantial value both to the
countries themselves and to the Organization.

:

(£) iRecruitment as professional trainees, subject tothe budgetary
|

limitations, of young candidates with good academic backgrounds, from Member

States in the top'priority recruitment group, with the objectof placing

them, if found suitable after a doifefi of training, in &aéant Junior

professional posts. This schemeis gearéd primarily to the additioh off
career service officers but is also used for fixed-term staff who will,

after the additional training with the United Nations, return to their
- own countries.\v

‘

20 The'Sécretary-General will continue to give his serious attention to the

question of geographical distribution, dfia to the development of further means

of recruitmént from those Member States,vincluding the Members admitted at this

session of the General Assembly, which have disproportionately few or no slanoitafi
¢ on the staff.
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"TABLE I
-

Staff in Professional and Higher Ievels subject
to Geographical Distribution as of 31 August 1960

(by Nationality and ILevel)

No. of :

; No. of Desirable>'
Staff v Staff |Range of

Nationality 31/8/59 D-2 P-5|P-4|P-3 31/8/60| Posts

Afghanistan
J

)
:

:

k

3 1=3,

Albania :

‘

1-3

Argentina
: % . 10-17

Australia =
:

:

17-28

Austria : - L7

Felgium o
e

’

). l2-20£\
Bolivia i 2 ‘ 1-3
Brazil -

'

,

- 9-16

Bulgaria ;
: :

i

'

|

- 2-3

. Burma :

l
:

: 1-3

Byelorussian Soviet
~Socialist Republic L-7

Cambodia
\

Canada

'.Ceylon

Chile

China

Colombia
Costa Rica

,Cuba

Czechoslovakis,

Denmark
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No. of o

:

: No. of|Desirable

, : Staff Staff |Range of

Nationality 31/8/59 : 31/8/60| Posts

Dominican Republic e
‘

' 2 5] 1-3

Ecuador :

k

6
,

6 1-3

El Salvador :

1-3

Ethiopia
,

,

1-3

Federal Republic of

Gerrany (non-member)
Federation of Nalaya

Finland

France

Ghana

‘Greece’

Guatemala

Guinea

Haiti

Honduras

* Hungary

Tceland

India

Indonesia

Iran

Iraq

Ireland

Israel

Ttaly

Japan
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. Nationality

No. of’
Staff

31/8/59 U-S

No. of
Staff

31/8/60

Desirable

Range of
Posts

Jordan -5 6 1e2

Taos 1-3

Lebanon 1-3
ILiberia 1=5

Libya 1-3

Luxembourg 1=

Mexico 6-11

Morocco 1-3

Nepal

Netherlands

New Zealand

Nicaragua

Norway

-

Pakistan

Panama

Paraguay

Peru

Philippines
Poland

Portugal

Republic of Korea
' (non-member)

Republic of Viet-Nam
(non-member ) :

Romania

Saudi Arabia
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Staff
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No. of
Staff

31/8/60

Desirable

Range of

Senegal (non-member) it

Posts

Spain 12 16 9-1L4
© Sudan 1 2 1-3

Sweden 15 15

Switzerland (non-member)
Thailand

Togo (non-member)
Tunisia 1-3

Turkey 6-9
Ukrainian Soviet
Socialist Republic 17-28

Union of South Africa 5y
Union of Soviet
Socialist Republics 126-168

United Arab Republic
-

45
United Kingdom of Great
Britainand Northern Ireland 119 72-120

United States of’America 300-401

Uruguay 1-3

Venezuela ,5_8

Yemen 1-3

Yugoslavia 8 9 =5

Stateless il

.

TOTAL LAtk 18 - 09 162 275 29k 55 1,168

l/ Includes two staff members from Kenya; two from Nigeria; one frdm Southern
Rhodesia; two from Singapore and one from Trinidad.

2/ Includes one staff member from the Virgin Islands.



i Thé‘above figures do not: include staff in the following categories:
Staff appointed by the General Assembly or the Security Coun01l

and staff specifically recruited for service with special
missions (shown in Table VIII) ;

Staff members who have permanent residence- status in the
Unlted States : :

:

:

i

Staff in posts Wlth spe01al language requlrements (shown in
Table VII) b

Staffon leave-w1thout-pay

Staff on secondment to the Technlcal Ass1stance Board, Spec1al
Fund and other United Nations bodies

' General Service Staff

-
Manual Workers

mField‘Service'Pefsonnel
1



TABLE IT

Appointments to Poéts sub ject
to Geographical Distribution

(by Nationality and Level)

(1 September_1959‘- 31 August 1960)

This table shows, in descending order of the
number of appointments of each nationality,
the 105 appointments made during the year.

Nationality {
U-S D-1 P-5 P-4k |

P-3
Union of Soviet ;

:

Socialist Republics
United Kingdom of
Great Britain and
Northern Ireland

TItaly

Indonesia

Japan

United States of
America .

Brazil

Poland

Bulgaria

Spain

Sweden

Australia

Canada

Ethiopia

Finland

India

Paraguay
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Nationality
Romania

United Arab Republic

Bolivia

Chile

Costa Rica

Denmark
Dominican Republic

Federation of Malaya

France

Ghana

Greece

Mexico

New Zealand

Norway

Panama,

Republic of Viet-Nam

(non-member)

Senegal (non-member)

Sudan

Thailand

Togo (non-member)

Turkey

Yugoslavia i1

TITAL
‘

-

2 3 8 17 35 28 12 |05

i/ Includes two staff members from Kénya; one frcm Nigeria; one frcm Southern
Rhodesia and one from Singapore. :

/
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TABLE ITIT

Career Appointments to Posts Subject to Geographical Distribution

(by Nationality and Level)

(1 September 1959-31 August 1960)

This table shows the distributicn cf the 24 appointments,
out of the total of 105, which were career.

 Nationality e dhBe D PS5 BhL Bm To

Ttaly 1

United Kingdom of Great
Britain and Ncrthern Ireland

Brazil

Paraguay

Bulgaria

Canada

.Costa Rica

Denmark

Dominican Republic

Ethiopia

Finland

India

Panama

Poland

Spain

Sudan

Sweden

United Statés of
 America

TOTAL¢
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TABLE IV

Non-Career App01ntments to Posts Subject to Geographical Dlstrlbutlon

(by Nationality and Level)

(1 September 1959 - 31.August-1960)

This table shows the noifiubirtsid of the 81appointments,
out of the total of 105, which were non-career.

Nationality U-S | D-2 D-1 P-5
|

P-4 P-3
Union of Soviet:

'

‘Socislist Republics | -+ : e 1L

United Kingdom of
,

Great Britain and Northern Irelan

Indonesia

Japan

Ttaly

United States of America
3

Poland

Australia

‘Brazil-

Bulgéria‘
-

Romania

 Spain
Sweden

United Arab Republic

Bolivia

Canada,

Chile

~ Ethicpia
Federation.of‘Maiaya
Finland

Franceko
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Nationality <

Bl Do P-1

Ghana

Greece

Tndia

Mexico

New Zealand

Norway
Republic of Viet-Nam

(non-member) i

Senegal'(non-member)
Thailand

Togo (non-member)
|

Turkey

Yugoslavia

TOTAL:
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TABLE V

Staff in the Principal Officer, Director and

Under-Secretary Categories
This table shows the number of staffin the Principal Officer, Director
and Under-Secretary categories as of 31 August 1959 and 31 August 1960.

Nationality , %1/8/59 - 31/8/60 Changes since last year

United States of America 25 23 No chénge.
United Kingdomof Great ;

~

.

Britain and Northern Ireland 1.5 16 One promotion; one transfer
-

to the office of the UNHCR;
one appointment

France
Y,

: No change.
Union of Soviet Socialist

:

) One resignation; three
Republics S ; .

.
; appointments,

India One promotion; one completion
of fixedfterm appointment.

China One resignation.

Canéda One completion of fixed-term

appointment; one resignation.
Pakistan One promotion.
Belgium No change.
Czechoslovakia

Netherlands
' Poland-

Sweden

No change,
No change.
No change.
One promotion.

Union of South Africa No change.

Yugoslavia o change.

Argentina No change.-
- Australia / Nb change.

FU

R

N
)

e
e

Ny

DD
DD

N

Austria No change.
- Bragzil One appointment.

Burma |_l No change.Elipn
i

e

e

0

i

o)
oo

Colombia No change.
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Nationality - 31/8/59 %1/8/60 Changes since last year

Finland

Ghana

Greece

No change.
No change.
No change,

Guatemala

Ttaly

No change.
One completion of fixed-term
appointment.

:

New Zealand No change.
_

Norway One promotion.
Pénama No change.
Sudan No change.
Switzerland

(non-member) No change.
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Nationality

-Afghanisteh
Albanla

vArgentlna
Australia
Austria
Belgium

Bolivia
Brazil

!Bu;garia
o

,Byeloruseien

TABLE VI

Number and Nationality of Staff in Posts SubJect to

Geographical Dlstrlbutlon

ThlS table shows for each nationality the number of
staff as of 31 August 1959 and 31 August 1960. It
also explalns the changes which occurred durlng the

period 1 September 1959 to 51 August 1960.

Number
: ‘

~

Number i e
of  Appointments

'

Other of  Special Desirable
Stapf

oo

- Non-  Separa- Adjust- Staff Cate- Range
51/8/59 Career Career tions 1/ ments 2/ 31/8/60 gory 3/ of Posts
e : = 3 - 35

C1-3

10-17

Soviet Social-
ist_Republic

vCambodie‘b
:

 Canada
Ceylon

‘1;Chile\
«Chinav
‘Colqmbia'
Costa Rlca'

Cuba :

‘CzechOSlbvakia
~ Denmark
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Mmber i S e
of  Appointments ' Other=  OFf ,Q’SpeCial Desirable.

Staff =~ Non- Separa- Adjust-Staff Cate-= Range
31/8/59 Career Career tlons l/ ments 2 51/8/60 gory 5/ of PostsNationality

Dominican
Repub;ic

fRepubllcof
Germany
'(non-member)

Federatlon of
Malaya

"

Flnland

e5
,

1:3
1-3
13
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Number Number
of  Appointments

'

Otker of Special Desirable
:

Staff
:

~

Non- Separa- Adjust- Staff Cate- 'Range
Nationality  31/8/59 Career Career tions 1/ ments 2/ 31/8/60 gory 3/ of Posts

‘Lebanon 6
:

'

g laB

Liberia o
‘

'

:
: 1

Libya
,

|

e
|

1-3
; gruobmexfiL o ,. o

’ : ‘

003

Mexico
:

h

'
‘

‘

:

.

6ol

Moroceo i G s
Nepal -

_

:

, 1-3
Netherlands i e 9-16

. New Zealand 8 _

‘

~

._ o6
Nicaragua

‘
’

:
'

'
;

1-3

Norway e
,

,

.

- 528
Pakistan

J
:

:

- Panama,
Paraguay

'

Peru

Philippines
Poland
blégufiroP.
‘Republicof

Korea
:

(non-member)
Republic of
Viet-Nam
(non-member)

Romania,

’Saudi Arébia
~

Senegal. ‘

~

(non-member)
. Spain

i

‘

-

Sudan

\'tSweden ‘

7

'?‘Switzefland
~ (non-member)

{
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Number Number

_on Appointments Other of Special Desirable

Staff Non- Separa- Adjust- Staff Cate- Range
Nationality 31/8/59 Career Career tions 1/ ments 2/ 31/8/60 gory 3/ of Posts

Thailand 7 - 1 -2 - 6 - 2-3

Togo (non-member)
‘

- i = = 1 = =

Tunisia = . S

e

145

Turkey
'

6-9

Ukrainian Soviet
:

Socialist 17-28
Republic

Union of South ,

Africa 15 :
. ;

-

5-9

Union of Soviet

Socialist Sl 126-168
Republics

United Arab
:

:

Republic 5 ~ 5=5

United Kingdom
of Great
Britain and 119
Northern
Ireland

United States of
America - 260

Uruguay

Venezuela

Yemen

‘Yugoslavia

Stateless
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1/
2/

This column takes note of resignations, retirements, completlon of
flxed-term appointments or separations for any other cause.

This column takes note of such adjustments as:

(a) Staff transferred between language posts and posts subjectto
geographical distributicn.

(b) Staff who have been placed on leave-without-pay or have returned from
such legve.

‘(c) Secondments and completion of sécondmen%s to the Technical
Assistance Board, Special Fund and other Unlted Nations bOdleS-

(d) Promotion of general service staff.
(e) Changes in nationality status.

‘Staff'membefs vho have permanent residence statusin the United States.



yfiilanoifaN'
Argentlna
Australla

. Belgiun
iCanaqé

- a/c.5/855
“English
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TABLE VII
A

Staff 1n Posts with Spec1al Language Requlrements (excluded
1%

. from consideration for purposes of geographical dlstrlbutlon)
as of 31 August 1960 Ea

(BV Natlonallty and Level)

P-3
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Nationality

‘Spain
dnalreztifiS

(non-member)
Union of Soviet

Soecigldist
Republics

United Arab

Republic
United Kingdom of

- Great Britain
-

and Northern
Ireland

United States of
America s

Uruguay
‘Stateless
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TABLE VIII

Staff Appointed by the General Assembly or the Security Council

'NATTIONALITY

and Staff Specifically Recruited for Mission Service

(by Nationality and Level)

No. of ~

'

.

‘No. of
Staff

: Staff
31/8/59 \

. P- P-1 31/8/60
AUSTRALTA o

:

, 2

CANADA 1L :
2

FINLAND

FRANCE

HATTT

INDIA

TRAN

IRELAND

TSRAEL

ITALY

JORDAN

NETHERLANDS

NE/ ZEALAND

NORVAY

.SVEDEN
SITITZERLAND

(non-member).
UNION OF SOUTH

AFRICA
UNITED KINGDOM

. OF GREAT
BRITAIN AND
NORTHERN IRELAND

UNITED STATES
OF AMERICA

TCTAL



TABLE IX

GEOGRAPHICAL DISTRIBUTION OF THE STAFF (LEVEL P-& AND ABOVE)
BY MAJOR REGIONS

A8 OF'BI AUGUST 1960

DESTRABLE TOTAL NUMBER
RANGE OF STAFF

(Posts P-1 .

§

S
and above) | P-1 to U-S  D-1 and above

7

REGION/
NATIONALITY !NUMBER OF STAFF¥

=y24
|
i
{
i

AFRICA
‘

‘

.

Ethlopla :

‘ v

1-3

Ghana »H i e 1-3

Guinea}\ _ e

s

Liberia ; ' ‘ sl g

Libya i L

i+ Moroeco
.

. el 123
Suden .; _“ S

:

1-3
fTunlsla

Union of South Africa

Unlted Arab Republlc -
ol

TOTALz
AND FAR EAST
‘~aildrfisuA
‘Burma
Cembodia

'Ceylon‘”
‘j’Chlnao

 Federat1on of Malaya.

Indla

Indonesia
)flnapéJ '
. Taos

Nepal

New Zealand

Pakistan
'jPhlllpplnes

i Thalland
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REGION/ - DESIRABLE | TOTAL NUMBER |'

NATIONALITY ] RANGE
i

OF STAFR. !

‘

(Posts P-1 ‘

:

,

:
and above) P-1 to U-S D-1 and above | P-5

]

NUMBER OF STAFF

EUROPE-EASTERN

Albania
:

;

:

1-3

Bulgaria ; o 2-3

Byelorussian Soviet
Socialist Republic e

Czechoslovakia
‘

=

By

Hungary
'

4-6

Poland 13.21
Romania :

: ‘;' oAb
Ukrainian Soviet L
_'Socialist Republic ,

- 17-28
Union of Soviet _

Socialist Republics 126-168

TOTAL: ! 178-254

- EUROPE-WESTERN

Austria LT
~ Belgium

|

'

12-20

-
Demmark

|

69
Finland o

3.6
France e

'

:

59-98
Creece i

-
'

: o
*Tceland

’

v

Ireland

Ttaly
:

Luxembourg
Netherlands

Norway

Portugal

’Spain
Sweden

United Kingdom of

Great Britain and
Northern Ireland

Yugoslavia

TOTAL:
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REGION/ DESIRABLE TOTAL NUMBER
NATIONALITY RANGE OF STAFF

(Posts P-1 :

and above) | P-1 to U-S D-1 and above

NUMBER OF STAFF

IATIN AMERICA
,

Argentina 10-17

Bolivia : 1-3

Brazil 9-16
Chile 2-L

Colombia : 505
Costa Rica

-

1-3

Cuba. 2-L

Dominican Republic 1-3

-
Ecuador

:

1-3
E1l Salvador 1-3

Guatemala 1-3

Haiti o
'

1.5

Honduras : sl

Mexico :

v

6-11

‘Nicaragua
‘

. 1-3

Panama :

.

=5

'Paraguay 1-3

Peru

7

|

1-3
Uruguay 1-3

Venezuela 5-8
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REGION/
-

NATIONALITY

|

DESIRABLE
RANGE

(Posts P-1

TOTAL NUMBER
OF STAFF

P-1 to U-8

NUMBER OF STAFF

D-1 and above | P-5
MIDDLE EAST

;

Afghenistan

Iran
'

 Iraq
Israel

Jordan

Lebanon

Saudi Arabia

Turkey
Yemen

TOTAL:

and above)

I=5

2-3
1-3

1-3

1-3

.
1-3

6-9
g o N

DD

ON
I
ON

NI
N

=g

N i'

15=00 =iy

NORTH AMERICA

Canada

United States of
- America

TOTAL:

29-48
Ny

300-401
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Fifteenth session
FIFTH COMMITTEE

Agenda item 60 (a)
i

PERSONNEL QUESTIONS

Geographical distribution of the Staff of

the Secretariat of the United Nations

Report by the Secretary-General

ADDENDUM

: In,the light of the‘discuésions in the Fifth Committee, the Secretary-General

has the rfionoh to submit herewith a table giving thenationality composition of

the staff of the United Natiohs Secretariat in professional and higher‘level posts

‘subject to geogfaphical distribution, together with the staff in the principal

level (G-5) of the General Service categoryat Headquarters.

.

60-29362
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1

Staff in Professional and Higher Level Posts Subject to Geographical
Distribution and Staff in the G=5 Level at Headquarters

As of 31 August 1960

Nationality
No. off Statfi

31/8/59
(G=5 to U=8)

No. of Staff 31/8/60
P-1 to U=S G-5 Total

Pesirable Range
of Posts

(Including G=5)
Afghanistan 3 g 2 1=5

Albania 1-5

Argentina 13-19

Australia 19-31

Austria b7

Belgium

Bolivia

Brazill

Bulgaria

Burma

Byelorussian Soviet
Socialist Republic

ACambodia

Canada

Ceylon

Chile

China

Colombia

Costa Rica

Cuba

dzechoslovakia

Denmark
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Nationality
No. of Staff

31/8/59
(G-5 to U-8)

No. of Staff 31/8
P-1 to U-S G-5

Desirable Range
of Posts

(Including G=5)

Dominican Republic 2 ) - L)

Ecuador 7 6 3 )

E1 Salvador E=5

Ethiopia
=0

Federal Republic of
Germany (non-member)
Federation of Malaya 2=3

Finland b7

France
66-111

Ghana
1-3

‘

Greece
2=l

Guatemala
1-3

. Guinea
1-3

Haiti
1e3

Honduras
ding

Hungary

Tceland

India

Indonesia

Iran

Iraq

Ireland

Israel

Italy
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Nationality
No. of Staff

31/8/59
‘{G=5-%6 U=5)

No. of Staff 31/8/60
P-1 to U-S G-5 Total

Desirable Range
of Posts,

Japan 21 oh 2L

(Including‘GsS)
2338

Jordan 2 6 6 L)

TLaos c 145

Lebanon

Liberia

Libya

LuxXembourg

Mexico

Morocco

Nepal

Netherlands

New Zealand

Nicaragua

Norway

Pakistan

Panama

Paraguay

Feru

Philippines

Poland

Portugal

Republic of Korea

(non-member)
Republic of Viet-Nam
(non-member)

Romania



A/C.5/833/Add.1
English
Page 5

Nationality
No.. of Sfaff

31/8/59
(G-5 to U-8)

No. of Staff 31/8/60
P-1 to U-S G-5 Total

Desirable Range
of Posts

(Including G-5)
-

Saudi Arabia & 2 2 1-5

Senegal (non-member) 4 1

Srain 16

Sudan 2

Sweden 17
Switzerland (non-member)

Thailand

Togo (non-member)

Tunisia 1-3

Turkey 6-10

Ukrainian Soviet
Socialist Republic 19-31

Union'of Squth Africa 6-10

Union of Soviet
Socialist Republics 141-188

United Arab Republic 3-6
United Kingdom of Great
Britain and Northern Ireland 81-134
United States of America’ 337=-450

~ Uruguay 1-3

Venezuela 9=

Yemen 1-5

Yugoslavia L-6

Stateless


